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Belgian Maritime Inspectorate – Flagstate 

                                    Natiënkaai 5 

                             8400 Oostende 

                      BELGIUM 

Ship.Belflag@mobilit.fgov.be 
 
 

BMI Circular 2024/001 

MLC 2006 Amendments 2022 

 

Date: 22/11/2024 

To whom it may concern, 

 

The purpose of this circular is to provide clarity on the method used by the Belgian Maritime 

Inspectorate to incorporate the 2022 Amendments to the MLC 2006.  

The ILO adopted eight amendments to the code of the Maritime Labour Convention, 2006, as 

amended. These recent amendments will come in to force on 23 December 2024.  

The 2022 amendments include changes in following domains : 

• Recruitment and placement  

• Repatriation 

• Accommodation and recreational facilities/Access to shore-based welfare facilities 

• Food and catering 

• Medical care on board ship and ashore 

• Health and safety protection and accident prevention 

• Financial security 

The full text of these amendments can be found on the website of the ILO, Amendments of 2022 to 

the Code of the Maritime Labour Convention, 2006, as amended (MLC, 2006) | International Labour 

Organization.  

Please be aware that Belgium has made the guidelines regarding Internet mandatory. 

These amendments will be incorporated in the DMLC Part I at the time of renewal of the Maritime 

Labour certificate.  

By using this method, uncertainty can be avoided regarding the dates of issuance of the DMLC Part 

I & II on the MLC-certificate. 

In annex of this circular is a draft of the amended DMLC Part I as it will be issued by the Belgian 

Maritime Inspectorate, the new provisions are included and highlighted. 

 

Every shipowner of a vessel who’s valid MLC-Certificate has not been renewed or reissued, is 

required to keep a copy of this circular and it’s annex with the valid MLC-Certificate, on board.  

The shipowner shall also provide a written statement that the above mentioned amendments will 

be implemented and specifies the measures taken to give full effect to these amendments. The 

circular and statement should be shown to any concerned party, upon request.  
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When requesting the renewal of the MLC certificate, a new DMLC Part I must be submitted to BMI 

for approval prior the renewal verifications are carried out. The DMLC Part II should then include all 

the measures taken by the shipowner to give full effect to the provisions of the DMLC Part I as 

amended.  

 

If the vessel receives a port state control during the period it’s DMLC Part I & II have not yet been 

renewed, please draw the PSC-officers attention to the following clause of the FAQ on MLC: 

 

A resolution adopted during the first meeting of the Special Tripartite Committee has recommended 

transitional measures relating to the entry into force of the amendments. According to these 

transitional measures, Member States are requested, including in the exercise of port State control, 

to recognize Maritime Labour Certificates and declarations of maritime labour compliance, while 

they are still valid in accordance with the Convention, until the first renewal inspection following 

entry into force of the amendments. 

 

 

 

 

_________________________________________ 
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Verdrag betreffende maritieme arbeid, 2006  
Maritime Labour Convention, 2006  

  

Conformiteitverklaring voor Maritieme Arbeid – Deel I  
Declaration of Maritime Labour Compliance – Part I  

  
(Noot: deze conformiteitverklaring moet bij het maritiem arbeidscertificaat worden gevoegd)  

(NOTE: This Declaration must be attached to the ship’s Maritime Labour Certificate)  
  

Uitgereikt door de regering van het Koninkrijk België, FOD Mobiliteit en Vervoer, Directoraat-generaal 
Scheepvaart, Directie Scheepvaartcontrole (zoals bepaald in artikel II, paragraaf 1, a), van MLC 

2006)  
Issued under the authority of the Government of Belgium, Federal Public Service Mobility and 

Transport, Directorate-general Shipping, Directorate Belgian Maritime Inspectorate (BMI) (as defined 
in Article II, paragraph 1(a), of the MLC 2006)  

  
Met betrekking tot de bepalingen van MLC 2006 betreffende maritieme arbeid, 2006 (hierna “MLC 
2006”) wordt het schip met de volgende karakteristieken:  
With respect to the provisions of the Maritime Labour Convention, 2006 (referred to below as “MLC 
2006”), the following referenced ship:  

Naam van het schip  
Name of Ship  

IMO-nummer  
IMO Number  

Brutotonnenmaat  
Gross tonnage  

      

geëxploiteerd overeenkomstig van norm A5.1.3 van MLC 2006.  
is maintained in accordance with Standard A5.1.3 of MLC 2006.  
  
De ondergetekende verklaart in naam van de bovenvermelde bevoegde overheid, dat:  
The undersigned declares, on behalf of the abovementioned competent authority, that:  
  
a. De voorschriften van MLC 2006 volledig zijn overgenomen in de hieronder bedoelde nationale 
bepalingen;  

The provisions of MLC 2006 are fully embodied in the national requirements referred to below;  
  
b. Die nationale vereisten zijn vervat in de nationale bepalingen waarnaar hieronder wordt 
verwezen; toelichtingen worden verstrekt over de inhoud van de bepalingen waar nodig;  

These national requirements are contained in the national provisions referenced below; 
explanations concerning the content of those provisions are provided where necessary;  

  
c. De details van krachtens artikel VI, paragraaf 3 en 4 wezenlijk gelijkwaardige bepalingen 
worden verstrekt in de daartoe hieronder voorziene afdeling;  

The details of any substantial equivalencies under Article VI, paragraphs 3 and 4, are provided in 
the section provided for this purpose below;  
  

d. Alle door de bevoegde overheid conform met titel 3 toegekende afwijkingen duidelijk worden 
vermeld in de daartoe hieronder voorziene afdeling   

Any exemptions granted by the competent authority in accordance with Title 3 are clearly indicated 
in the section provided for this purpose below; and  

  
e. Alle voorschriften met betrekking tot een in de nationale wetgeving opgenomen voor specifiek 
scheepstype ook in de daarmee overeenkomende afdeling worden vermeld.  

Any ship-type specific requirements under national legislation are referenced under the 
requirements concerned.  
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Definitie ‘zeevarende’ - Definition ‘seafarer’  
On ships flying the Belgian flag and for the purpose of MLC 2006, a seafarer is:  

• any person who is employed or engaged or works in any capacity on board a ship,  

• any person working in any capacity on board a ship under a different status than employees.  
  
The following categories of persons are excluded as seafarer:.   
1. passengers;  
2. students-trainees;  
3. the spouse, relatives and family of seafarers. They cannot be engaged in any activity related to 
the regular operations on board the ship;  
4. military personnel;  
5. surveyors and inspectors;  
6. pilots;  
7. scientists and researchers;  
8. superintendents;  
9. divers;  
10. technicians who normally have their activities on land;  
11. medical personal which is not mandatory  
12. persons on board ships in a port or port facility,  
13. other persons whose occupations are not part of the regular activities on board the ship,  
14. armed guards,  
15. persons on board a ship carrying out from it, specific works for construction, modification and 
operation of structures, artificial islands and other offshore installations.  
  
  
1. Minimumleeftijd - Minimum age (Reg. 1.1)  
  
A seafarer must be at least 18 years old.   
Apprentices may be exempted from this provision, but must be at least 16 years old.  
  
DREDGING:  
The required minimum age for admission to employment is 16 years of age. In case of hazardous work 
or night work seafarers must be at least 18 years old. ‘Night’ covers a period of at least nine hours 
starting no later than midnight and ending no earlier than 5 a.m.   
The Belgian Maritime Inspectorate (BMI) may grant exemptions when the effective training of seafarers 
between the age of 16 and 18 in accordance with established programs and schedules would be 
impaired or if the specific nature of a task or a recognised training program requires tasks to be 
performed at night and that the work will not be detrimental to their health or well-being.  
  
  
2. Medisch getuigschrift - Medical certification (Reg. 1.2)  
  
Seafarers shall not perform any duties on board a ship unless they are certified as medically fit to perform 
their duties by a duly qualified physician and hold a valid medical certificate attesting that they are 
medically fit to perform the duties that they are to carry out at sea. Only when recognized by the Belgian 
Maritime Inspectorate (BMI) a physician is to be considered duly qualified. See list of duly qualified 
physicians on: https://mobilit.belgium.be  

  
The duly qualified physician has to declare explicitly on the medical certificate:  

• if the hearing, sight and/or colour vision of the seafarer are all satisfactory to be employed in 
certain capacities;  

• if the seafarer is not suffering from any medical condition likely to be aggravated by service at 
sea or to render the seafarer unfit for such service or to endanger the health of other persons on board.  
  
A medical certificate is valid for a maximum period of two years after the date of issue, unless the 
seafarer is under the age of 18, in which case the maximum period of validity is one year after the date 
of issue or in case a shorter period is needed due to the specific duties to be carried out by the seafarer. 
The colour vision assessment only needs to be conducted every six years.  
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The medical certificate must have been issued prior to commencing work on a ship. The remaining term 
of validity of the medical certificate must be at least two months before boarding.   
If the validity of a medical certificate expires during a voyage, the medical certificate remains in force 
until the arrival at the next port of call where the seafarer can obtain a medical certificate from a 
recognised and qualified physician (as stated above), provided that the period shall not exceed three 
months.  
  
A valid medical certificate issued to a seafarer in accordance with the requirements of the STCW 
Convention and the MLC 2006 and signed by a foreign medical services accredited by the Belgian 
Maritime Administration (DG Shipping) is allowed.  
  
If no physician is available whom is recognized by the Belgian Maritime Inspectorate (BMI) in a certain 
State, the medical examination can be performed by a physician recognized by that State for issuing 
medical certificates as determined by the STCW Convention. This is only accepted in States mentioned 
on the STCW White List which mentions the States which give full and complete effect to the relevant 
provisions of the STCW Convention.  
  
In urgent cases the duly authorised officials may permit a seafarer to work without a valid medical 
certificate until the next port of call where the seafarer can obtain a medical certificate from a duly 
qualified physician, provided that the period of such permission does not exceed three months and the 
seafarer concerned is in possession of an expired medical certificate of recent date.   
  
The duly authorised officials may oppose the embarkation of any seafarer whose health can pose a 
threat to other persons already embarked.   
  
Seafarers that have received a declaration of medical unfitness or that have had limitations imposed on 
their ability to work, in particular with respect to time, field of work or trading area, can lodge proceedings 
against this declaration within 14 days after the notification of this declaration and can demand another 
examination by another qualified physician to the duly authorised official.  
  
The shipowner should have procedures in place to ensure that each ship is manned with qualified, 
certificated and medically fit seafarers.  
  
  
3. Kwalificaties van de zeevarenden - Qualification of seafarers (Reg. 1.3)  
  
The seafarer must have the necessary certificates for the agreed position on board of the ship.  
  
Seafarers are trained as a minimum in accordance with the requirements of STCW and hold the required 
certificates to perform their duties. All seafarers must have successfully completed training for personal 
safety on board the ship.  
  
Whenever prescribed, a seafarer needs to be in the possession of a valid certificate issued (and 
endorsed if required) which entitles him/her thereof to serve in the capacity and perform the functions 
involved at the level of responsibility specified therein on a ship of the type, tonnage, power and means 
of propulsion concerned while engaged on the particular voyage concerned.  
  
Seafarers employed as ships’ cooks with responsibility for food preparation: see paragraph 10 (Food 
and catering).   
  
Seafarers that aren’t in the possession of the necessary certificates issued by or under the authority of 
the competent authority of Belgium may be allowed to serve on ships flying the Belgian flag provided 
that a decision on the recognition of their appropriate certificates has been adopted.   
  
In circumstances of exceptional necessity, the Belgian Maritime Inspectorate (BMI) may, taking into 
account this does not cause danger to persons, issue a dispensation permitting a specified seafarer to 
serve for a specified period not exceeding six months in a capacity, other than that of the radio operator, 
except as provided by the relevant Radio Regulations, for which he/she does not hold the appropriate 
certificate, provided that the person to whom the dispensation is issued, shall be adequately qualified to 
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fill the vacant post in a safe manner. However, dispensations shall not be granted to a master or chief 
engineer officer, except in circumstances of force majeure and only for the shortest possible period.  
  
The members of the hierarchy have to check if the division of tasks is done in such a manner that the 
different tasks are performed by seafarers who have the necessary qualifications and who have received 
the necessary training and instructions and in accordance with paragraph 6 (Hours of work or rest).  
  
The shipowner has to have procedures in place to ensure that each ship is manned with qualified, 
certificated and medically fit seafarers. The shipowner should also establish procedures to ensure that 
new personnel and personnel transferred to new assignments related to safety and protection of the 
environment are given proper familiarization with their duties. Instructions which must be provided prior 
to sailing should be identified, documented and given. The shipowner has to establish and maintain 
procedures for identifying any training which may be required and ensure that such training is provided 
for all personnel concerned. The master must be fully conversant with the safety management system 
(hereinafter SMS).  
  
  
4. Arbeidsovereenkomst wegens scheepsdienst - Seafarers’ employment agreements 
(Reg. 2.1)  
  
The shipowner must provide seafarers with decent working and living conditions on board the ship as 
required by the national legislation.  
  
Seafarers working on board a ship must have a clear written legally enforceable agreement, namely a 
seafarers’ employment agreement (SEA). The SEA must be signed by both the seafarer and the 
shipowner or a representative of the shipowner. The SEA is not valid when it is signed by a 
representative of the seafarer. When the shipowner is not the same as the employer, both must sign the 
SEA.  
The SEA can be signed on behalf of the shipowner by the captain or, when there is a power of attorney, 
by a representative of the shipowner.  
  
Where the seafarer is not an employee of the shipowner, the shipowner has to provide evidence of 
similar arrangements in DMLC Part II.   
  
Seafarers must be given an opportunity to examine and seek advice on the SEA before signing, as well 
as such other facilities as are necessary to ensure that they have freely entered into an agreement with 
a sufficient understanding of their rights and responsibilities.   
  
To the extent compatible with applicable law and practice, a SEA shall be understood to incorporate any 
applicable collective bargaining agreements.   
  
A copy of the SEA must be available on board. Where the language of the SEA and any applicable 
collective bargaining agreement is not English, the following must also be available in English (except 
for ships only engaged in domestic voyages):  
a. a copy of a standard form of the agreement;  
b. the portions of the collective bargaining agreement that are subject to a Port State inspection 
under the MLC 2006.  

  
When signing the SEA, there have to be at least two signed originals: one for the seafarer concerned 
and another one on board of the ship where the seafarer and officers of a competent authority, including 
BMI and experts appointed by them, have easily access to for review.   
  
MERCHANT SHIPPING: A standard form of the SEA is provided in Dutch-English or French-English.  
  
A SEA shall in all cases contain the following:  
a. the seafarer’s full name, date of birth or age, and birthplace;  
b. the shipowner’s name and address;  
c. the place where and date when the seafarers’ employment agreement is entered into;  
d. the capacity in which the seafarer is to be employed;  
e. the amount of the seafarer’s wages or the formula used for calculating them;  
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f. the amount of paid annual leave or the formula used for calculating it;  
g. the termination of the agreement and the conditions thereof, including:  

i.if the agreement has been made for an indefinite period, the conditions entitling either party to 
terminate it, as well as the required notice period, which shall not be less for the shipowner than for 
the seafarer;   

ii.if the agreement has been made for a definite period, the date fixed for its expiry with a maximum 
of 7 months; and  

iii.if the agreement has been made for a voyage, the port of destination and the time which has to 
expire after arrival before the seafarer should be discharged;  

h. the health and social security protection benefits to be provided to the seafarer by the 
shipowner, including information on any mandatory social security contributions;  
i. the seafarer’s entitlement to repatriation;  
j. a reference to the collective bargaining agreement, if applicable;  
k. any other particulars which the Belgian Maritime Inspectorate (BMI) may require to be included;  
l. if the employer differs from the shipowner: the name and address of the employer.  
  
DREDGING: On dredgers flying the Belgian flag a SEA can be for an indefinite period or be a fixed-term 
contract. For a seafarer’s employment agreement for an indefinite period by the will of one of the parties, 
the minimum notice period is at least seven days. The seafarer may give a shorter notice without penalty 
for compassionate or urgent reasons.  
  
A seafarers’ employment agreement is a fixed-term contract. Therefore an early termination is only 
possible in the following cases:  

• The death of the seafarer;  

• The sinking or the requisitioning of the vessel by a competent authority;  

• The detention of the sailors as perpetrator or accomplice of a crime;  

• Unloading the sailor due to illness or injury;  

• Any unjustified delay of the sailor, so that his/her service on board does not commence at the 
agreed time;  

• During the voyage absence of board without permission of the master, even abroad, if the sailor 
is not on board at the time of departure of the vessel;  

• Expiration of the period for which the contract was entered into;  

• The will of one of the parties, in the event of an urgent reason;  

• A force majeure, except when the performance of the employment caused by force majeure 
events, is only temporarily suspended.  
  
Urgent reason is understood as a serious shortcoming that makes any professional cooperation 
between the shipowner or the master on the one part, and the seafarer, on the other part, immediately 
and definitively impossible.  
  
If the period for which the SEA was entered into expires or employment by the will of one of the parties 
or by mutual agreement is terminated while the ship is at sea, this agreement shall only be terminated 
when the ship arrives at the next port where disembarkation is possible. Until that time the shipowner 
must pay wages to the seafarer .  
  
A notice period shorter than the minimum may be given by the seafarer, without penalty, for urgent 
reasons or in other circumstances that are recognized under Belgian employment law or practices or in 
applicable collective bargaining agreements as justifying termination of the employment agreement at 
shorter notice or without notice.   
  
At the end of their seafarers’ employment agreement the seafarers must be given a document 
containing a record of their employment on board the ship. This document contains only the beginning 
and the end dates of the seafarers’ employment agreement and the nature of the performed labour. Any 
other statement is forbidden (for example any statement as to the quality of the seafarers’ work or as to 
their wages), unless on the explicit request of the seafarer.  
  
The seafarer holds a seaman’s book. This contains a record of the employment of the seafarer. It is a 
document issued by the Belgian Maritime Inspectorate (BMI). This document contains the following:  
a. the seafarer’s full name, description, date of birth and birthplace;  
b. the date when the first SEA is entered into and its duration and place;  
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c. the name, the IMO number, the gross tonnage and the propulsion power of the ship, as well as 
the name of its master;  
d. the capacity in which the seafarer is to be employed;  
e. the date when the first SEA is ended and its place;   
f. for later SEA: the dates on which these agreements were entered and ended, as well as their 
places, the name and IMO number of the ship, the gross tonnage, the propulsion power and the name 
of the master of the ship.  
The seaman’s book facilitates the acquisition of further work or to satisfy the sea-service requirements 
for upgrading or promotion. BMI provides this document with a translation in English.  
 
2018 amendment: Where a seafarer is held captive on or off the ship as a result of acts of piracy or 
armed robbery against ships, wages and other entitlements under the seafarers’ employment 
agreement, relevant collective bargaining agreement and applicable national laws, including the 
remittance of any allotments as provided in paragraph 4 of standard A2.2 of the MLC Convention, shall 
continue to be paid during the entire period of captivity and until the seafarer is released and duly 
repatriated in accordance with Standard A2.5.1 of the MLC Convention or, where the seafarer dies while 
in captivity, until the date of death.  
 
  
5. Het beroep op elke particuliere aanwervings- 
of arbeidsbemiddelingsdienst die onder licentie werkt of erkend is of gereglementeerd is - Use 
of any licensed or certified or regulated private recruitment and placement service (Reg. 1.4)  
  
Recruitment and/or placement services are subject to internal audit as per SMS. The scope has to cover 
the national provisions of the MLC requirements in accordance with Reg. 1.2.3.1 and 1.2.3.2 of EU 
regulation 336/2006 in accordance with Chapter IX of SOLAS, which state that the SMS should ensure 
compliance with mandatory rules and regulations and that applicable codes, guidelines and standards 
recommended by the organisation, administration, classification societies and maritime industry 
organisations are taken into account.  
  
  
6. Arbeidstijd of rusttijd - Hours of work or rest (Reg. 2.3)  
  
Hours of work means time during which seafarers are required to do work on account of the ship.   
Hours of rest means time outside hours of work, this term does not include short breaks.  
  
The normal working hours’ standard for seafarers, like that for other workers, is based on an eight-hour 
day with one day of rest per week and rest on public holidays.  
  
The limits on hours of rest shall be as follows:  
Minimum hours of rest shall not be less than:   
a. 10 hours in any 24-hour period; and  
b. 77 hours in any seven-day period.  
  
Hours of rest may be divided into no more than two periods, one of which must be at least six hours in 
length, and the interval between consecutive periods of rest must not exceed 14 hours.  
  
For the purpose of preventing fatigue, watch systems are arranged in such a way that the efficiency of 
watchkeeping personnel is not impaired by fatigue, and that duties are organised in such a way that the 
first watch at a start of a voyage and subsequent relieving watches are sufficiently rested and otherwise 
fit for duty.  
  
The above-mentioned requirements for rest periods do not need to be maintained in the case of an 
emergency or in other overriding operational conditions. Musters, fire-fighting and lifeboat drills, and 
mandatory drills, must be conducted in a manner that minimizes the disturbance of hours of rest and 
does not induce fatigue.  
  
When a seafarer is on call, such as when a machinery space is unattended, the seafarer must have an 
adequate compensatory rest period if the normal period of rest is disturbed by call-outs to work.  
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When determining, approving or revising manning levels, it is necessary to take into account the need 
to avoid or minimise, as far as practicable, excessive hours of work, to ensure sufficient rest and to limit 
fatigue. Special consideration should be given for food and catering activities.  
  
An overview of the shipboard working arrangements, with among other watch schedules and records of 
seafarers’ daily hours of rest, shall be posted in an easily accessible place on-board the ship. The 
overview must be established in a standardised format as set out in national legislation, to allow 
monitoring of compliance with the provisions set out in this paragraph. The overview must be established 
taking into account existing international guidelines and in the working language or languages of the 
ship and in English.  
The overview must contain for every position at least:  
a. the schedule of service at sea and service in port; and   
b. the minimum hours of rest required.  
  
The seafarer shall receive a copy of the records pertaining to him or her which shall be endorsed by the 
master or a person authorised by the master, and by the seafarer.  
  
Procedures shall be determined for keeping such records on board, including the intervals at which the 
information shall be recorded.   
A copy of the relevant provisions of the national legislation pertaining to this paragraph and the relevant 
collective agreements shall be kept on board and be easily accessible to the crew.  
The records referred to above shall be examined and endorsed at appropriate intervals, to monitor 
compliance with the provisions governing hours of rest that give effect to this paragraph.  
Notwithstanding the provisions laid down above, the master of a ship shall have the right to require a 
seafarer to perform any hours of work necessary for the immediate safety of the ship, persons on board 
or cargo, or for the purpose of giving assistance to other ships or persons in distress at sea. In that case 
the master may suspend the schedule of hours of work or hours of rest and require a seafarer to perform 
any hours of work necessary until the normal situation has been restored. As soon as practicable after 
the normal situation has been restored, the master shall ensure that any seafarer who has performed 
work in a scheduled rest period are provided with an adequate period of rest.  
  
Collective bargaining agreements may permit exceptions to the limits set out. Any exceptions shall, as 
far as possible, follow the standards set out in national legislation, but may take account of more frequent 
or longer leave periods or the granting of compensatory leave for watchkeeping seafarers or seafarers 
working on board ships on short voyages.   
  
The SMS should ensure compliance with mandatory rules and regulations. The master must be fully 
conversant with the SMS.  
  
  
7. Bemanning van het schip - Manning levels for the ship (Reg. 2.7)  
  
The company responsible for the operation of the ship is required to prepare and submit its proposal for 
the minimum safe manning level of a ship in accordance with the applicable BMI Circular.   
  
The purpose of determining the minimum safe manning level of a ship is to ensure that its complement 
includes the grades/capacities and number of persons required for the safe operation and the security 
of the ship and for the protection of the marine environment.  
  
In determining the minimum safe manning the proposal, the company is required to:  
a. make an assessment of the tasks, duties and responsibilities of the ship's complement required 
for its safe operation, for its security, for protection of the marine environment, and for dealing with 
emergency situations;  
b. make an assessment of numbers and grades/capacities in the ship's complement required for 
its safe operation, for its security, for protection of the marine environment, and for dealing with 
emergency situations;  
c. prepare and timely submit to the Belgian Maritime Inspectorate (BMI) a proposal for the 
minimum safe manning level based upon the assessment of the numbers and grades/capacities in the 
ship's complement required for its safe operation, for its security and for protection of the marine 
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environment, justifying the proposal by explaining how the proposed ship's complement will deal with 
emergency situations, including the evacuation of passengers, where necessary;  
d. ensure that the minimum safe manning level is adequate at all times and in all respects, 
including meeting peak workload situations, conditions and requirements, and is in accordance with the 
principles and requirements contained in this circular; and  
e. prepare and submit to the Belgian Maritime Inspectorate (BMI) a new proposal for the minimum 
safe manning level of a ship in the case of changes in trading area(s), construction.  
  
The company has to take into account all existing IMO, ILO, ITU and WHO instruments in force, as well 
as all national legislation and EU legislation, which deal with:  
a. watchkeeping;  
b. hours of work or rest;  
c. safety management;  
d. certification of seafarers;  
e. training of seafarers;  
f. occupational health and hygiene; and  
g. crew accommodation.  
  
The following on-board functions, when applicable, should also be taken into account:  
a. ongoing training requirements for all personnel, including the operation and use of firefighting 
and emergency equipment, lifesaving appliances and watertight closing arrangements;  
b. specialized training requirements for particular types of ships;  
c. provision of proper food and drinking water;  
d. need to undertake emergency duties and responsibilities; and  
e. need to provide training opportunities for entrant seafarers to allow them to gain the training and 
experience needed.  
  
A complaint (in accordance with paragraph 14 (On-board complaint procedures) can be made if there 
are concerns related to manning levels on the ship.   
  
If a ship persistently fails to be in compliance with hours of rest requirements or a complaint is made, 
the Belgian Maritime Inspectorate (BMI) can review and withdraw the minimum safe manning document 
or require a new proposal for a minimum safe manning to be submitted.  
  
  
8. Huisvesting - Accommodation (Reg. 3.1)  
  
Ships flying the Belgian flag must provide and maintain decent accommodations and recreational 
facilities for seafarers working or living on board, or both, consistent with promoting the seafarers’ health 
and well-being.  
  
With respect to the requirements of national legislation which relate to ship construction and equipment, 
ships constructed before 20 August 2013 shall comply with the requirements relating to ship construction 
and equipment that are set out in the Accommodation of Crews Convention (Revised), 1949 (ILO No. 
92).  
  
Ships must meet the minimum standards for on-board accommodation and recreational facilities, 
including the provisions on health and safety protection and accident prevention, to ensure that any 
accommodation for seafarers, working or living on board, or both, is safe, decent in light of the specific 
needs of seafarers that both live and work on board ship.  
  
General requirements  
a. The minimum permitted headroom where full and free movement is necessary shall be:  

• not less than 203 centimetres for ships of which the keel is laid on or after 20 August 2013,  

• not less than 190 centimetres for ships of which the keel is laid before 20 August 2013.  
b. The location, means of access, structure and arrangement in relation to other spaces of crew 
accommodation shall be such as to ensure adequate safety, protection against weather and sea, and 
insulation from heat or cold, undue noise or effluvia from other spaces.   

External bulkheads of sleeping rooms and mess rooms shall be adequately insulated. All machinery 
casings and all boundary bulkheads of galleys and other spaces in which heat is produced shall be 
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adequately insulated to prevent the possibility of resulting heat effects in adjoining accommodation 
or passageways. Measures shall also be taken to provide protection from heat effects of steam 
and/or hot-water service pipes.   
Sleeping rooms, mess rooms, recreation rooms and alley-ways in the crew accommodation space 
shall be adequately insulated to prevent condensation or overheating.  
The parts of the deck that cover the crew accommodation shall be insulated.   

c. Sleeping rooms shall be situated above the load line amidships or aft. In exceptional cases the 
Belgian Maritime Inspectorate (BMI) may, if the size, type or intended service of the ship render any 
other location unreasonable or impracticable, permit the location of sleeping rooms in the fore part of 
the ship, but in no case forward of the collision bulkhead.   
d. On passenger ships the Belgian Maritime Inspectorate (BMI) may, on condition that satisfactory 
arrangements are made for lighting and ventilation, permit the location of sleeping rooms below the load 
line, but in no case immediately beneath working alley-ways.   
e. There shall be no direct openings into crew accommodation from cargo and machinery spaces 
or from galleys, the storeroom for paint and other storerooms, boiler rooms, the galleys, the drying rooms 
or communal sanitary areas; that part of a bulkhead separating such places from sleeping rooms and 
external bulkheads shall be efficiently constructed of steel or other approved substance and be 
watertight and gas-tight.   
f. Inside panelling or sheeting shall be of material with a surface easily kept clean. Tongued and 
grooved boarding or any other form of construction likely to harbour vermin shall not be used.   

The wall surface and deckheads in sleeping rooms and mess rooms shall be capable of being easily 
kept clean and, if painted, shall be light in colour; lime wash must not be used.   
The wall surfaces shall be renewed, restored or repainted as necessary.   
The decks in all crew accommodation shall be of approved material and construction and shall 
provide a surface easily kept clean.   
Where the floorings are of composition the joinings with sides shall be rounded to avoid crevices.   

g. Proper lighting and sufficient drainage must be provided.  
h. Accommodation and recreational and catering facilities must meet the requirements set out 
below in paragraph 11 (Health and safety protection and accident prevention) with respect to preventing 
the risk of exposure to hazardous levels of noise and vibration and other ambient factors and chemicals 
on board ships, and to provide an acceptable occupational and on-board living environment for 
seafarers.   

The location, means of access, structure and arrangement in relation to other spaces of crew 
accommodation shall be such as to ensure adequate safety, protection against weather and sea, 
and insulation from heat or cold, undue noise or effluvia from other spaces.  

  
Ventilation and heating  
With respect to requirements for ventilation and heating:  
a. The air in the sleeping and mess rooms must be properly refreshed. The ventilation shall be 
made either by natural or by artificial ventilation. This has to be artificially made wherever a system of 
natural ventilation might be ineffective or inadequate;  
b. 1. The ships built before 20 August 2013 which trade regularly under the tropics or in the Persian 
Gulf, must also equip the premises equipped with electric fans which keep the air constantly moving, 
unless these premises are air conditioned;  

2. The ships built on or after 20 August 2013, except those regularly engaged in trade where 
temperate climatic conditions do not require this, shall be equipped with air conditioning for seafarer 
accommodation, for any separate radio room and for any centralized machinery control room;   

c. All sanitary spaces must have ventilation to the open air, independently of any other part of the 
accommodation or connected on a common suction ventilation system;  
d. An effective heating will be provided for the accommodation of the crew, when the climate 
requires it. In the accommodation of the crew the heating must be on a temperature that is at a level 
sufficient to maintain the conditions which are expected normally by the ship during the voyage in terms 
of the weather and climate.  
  
Lighting  
With respect to requirements for lighting, subject to such special arrangements as may be permitted by 
the Belgian Maritime Inspectorate (BMI) for passenger ships, sleeping rooms and mess rooms must be 
lit by natural light and provided with adequate artificial light. A permanent blue coloured light must burn 
at night in the common sleeping accommodation. In the sleeping rooms, each bed must be equipped 
with an electric reading lamp.  
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Sleeping accommodation  
SHIPS BUILT ON OR AFTER 20 AUGUST 2013:  
When sleeping accommodation on board ships is required, the following requirements for sleeping 
rooms apply:  
a. On ships other than passenger ships, an individual sleeping room must be provided for each 
seafarer. For ships of less than 3,000 gross tonnage or special purpose ships, exemptions from this 
requirement may be granted by the Belgian Maritime Inspectorate (BMI).   
b. Occupation of sleeping rooms:  

• on ships of less than 3,000 gross tonnage other than passenger ships and special purpose 
ships, sleeping rooms may be occupied by a maximum of two seafarers;  

• on passenger ships, sleeping rooms may be occupied by a maximum of four seafarers not 
carrying out the duties of ships’ officers;  

• on special purpose ships sleeping rooms may accommodate more than four persons;  
c. Separate sleeping rooms must be provided for men and for women;  
d. Sleeping rooms must be of adequate size and properly equipped so as to ensure reasonable 
comfort and to facilitate tidiness; accordingly:  

• for each occupant, the furniture, which must include a clothes locker of ample space 
(minimum 475 litres) and a drawer or equivalent space of not less than 56 litres; if the drawer is 
incorporated in the clothes locker then the combined minimum volume of the clothes locker must be 
500 litres; it must be fitted with a shelf and be able to be locked by the occupant so as to ensure 
privacy;  

• each sleeping room must be provided with a table or desk, which may be of the fixed, drop-
leaf or slide-out type, and with comfortable seating accommodation as necessary;  
e. Berths must meet the following standards:  

• a separate berth for each seafarer must in all circumstances be provided;  

• the minimum inside dimensions of a berth must be at least 198 centimetres by 80 
centimetres.  

f. The floor area in single berth sleeping rooms must be not less than:  

• 4.5 square metres on ships of less than 3,000 gross tonnage;  

• 5.5 square metres on ships of 3,000 gross tonnage or over but less than 10,000 gross 
tonnage;  

• 7 square metres on ships of 10,000 gross tonnage or over.  
g. In order to provide single berth sleeping rooms on ships of less than 3,000 gross tonnage, 
other than passenger ships and special purpose ships, the competent authority may allow a reduced 
floor area.   
h. On ships of less than 3,000 gross tonnage, other than passenger ships and special purpose 
ships, sleeping rooms may be occupied by a maximum of two seafarers. The floor area of such 
sleeping rooms shall not be less than 7 square metres.  
i. On passenger ships and special purpose ships the floor area of sleeping rooms for seafarers 
not performing the duties of ships’ officers shall not be less than:  

• 7.5 square metres in rooms accommodating two persons;  

• 11.5 square metres in rooms accommodating three persons;  

• 14.5 square metres in rooms accommodating four persons;  
j. On special purpose ships sleeping rooms may accommodate more than four persons. The 
floor area of such sleeping rooms shall not be less than 3.6 square metres per person.  
k. On ships other than passenger ships and special purpose ships, sleeping rooms for seafarers 
who perform the duties of ships’ officers, where no private sitting room or day room is provided, the 
floor area per person shall not be less than:  

• square metres in ships of less than 3,000 gross tonnage;  

• 8.5 square metres in ships of 3,000 gross tonnage or over but less than 10,000 gross 
tonnage;  

• 10 square metres in ships of 10,000 gross tonnage or over.  
l. On passenger ships and special purpose ships the floor area for seafarers performing the 
duties of ships’ officers where no private sitting room or day room is provided, the floor area per 
person for junior officers shall not be less than 7.5 square metres and for senior officers not less than 
8.5 square metres. Junior officers are understood to be at the operational level, and senior officers at 
the management level.  
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m. The master, the chief engineer and the chief navigating officer shall have, in addition to their 
sleeping rooms, an adjoining sitting room, day room or equivalent additional space. Ships of less than 
3,000 gross tonnage may be exempted by the Belgian Maritime Inspectorate (BMI) from this 
requirement.  
  
SHIPS BUILT BEFORE 20 AUGUST 2013:  
When sleeping accommodation on board ships is required, the following requirements for sleeping 
rooms apply:  
a. The number of seafarers allowed per sleeping room shall be assessed as follows :  

• officers, heads of a department, deck officers and engineer officers, heads of the watch, first 
radio officer : 1 per sleeping room;  

• other officers : if possible 1 per sleeping room but in any case no more than 2;  

• petty officers : 1 or 2 per sleeping room and in any case no more than 2;  

• other lower staffed personnel: if possible 2 or 3 per sleeping room and in any case no more than 
4.  
When a ship has supernumerary trainee-officers on board for training, they may occupy a sleeping 
room with more than 4 persons.  
On board of certain passenger ships, the Belgian Maritime Inspectorate (BMI) may grant 
authorization that a maximum of 10 seafarers occupy the same sleeping room in order to provide a 
satisfying and more comfortable sleeping accommodation. The maximum number of seafarers 
allowed in such sleeping rooms must there be displayed in a legible, indelible manner where it can 
be easily seen.  

b. Separate sleeping rooms shall be provided for men and women.  
c. The sleeping rooms of the seafarers shall have a free height of at least 190 centimetres.   
d. All sleeping rooms shall be designed and properly equipped so as to ensure reasonable comfort 
and to facilitate tidiness, accordingly:   

• A locker must be provided in the sleeping room for each seafarer. This locker must be at least 
1.52 metres high and have a cross section of 19.30 square decimetres. It must be equipped with a 
shelf and a locking device for padlock;  

• each sleeping room must be provided with a table or desk, which may be of the fixed, drop-leaf 
or slide-out type, and with comfortable seating accommodation as necessary.  

e. Berths must meet the following standards:  

• a separate berth for each seafarer must in all circumstances be provided;  

• the minimum inside dimensions of a berth must be at least 190 centimetres by 70 centimetres.  
f. The floor area in single berth sleeping rooms must be not less than:  

• 1,85 square metres on ships of less than 800 gross tonnage;  

• 2,35 square metres on ships of 800 gross tonnage or over but less than 3,000 gross tonnage;  

• 2,78 square metres on ships of 3,000 gross tonnage or over.  
g. In case where groups of lower staffed personnel on ships are employed so that it is necessary 
to board a lot more numerous crew than otherwise, the surface of the sleeping rooms can be reduced 
per person for that kind of personnel, on the condition that:  

• the total surface of the sleeping rooms assigned to those groups is not smaller than that which 
was provided in case the crew wasn’t increased;  

• the minimum surface, per person, of the sleeping rooms is at least equal to:  
o 1,67 square meters for ships of less than 3,000 gross tonnage;  
o 1,85 square meters for ships of 3,000 gross tonnage or more;  

h. The space taken by berths, lockers, dressers and seating places shall be included in the 
calculation of the surface. Spaces of narrow or irregular shape that do not increase the available space 
to move or that cannot be used to place furniture, shall not be included for that calculation.  
  
Mess rooms  
Mess rooms must comply with the following standards:  
a. they must be located apart from the sleeping rooms and as close as practicable to the galley. 
Ships of less than 3,000 gross tonnage may be exempted by the Belgian Maritime Inspectorate (BMI) 
from this requirement;  
b. they must be of adequate size and comfort and properly furnished and equipped (including 
ongoing facilities for refreshment), taking account of the number of seafarers likely to use them at any 
one time;  
c. provision must be made for separate or common mess room facilities as appropriate:  
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Sanitary facilities  
SHIPS BUILT ON OR AFTER 20 AUGUST 2013  
a. All seafarers shall have convenient access on the ship to sanitary facilities meeting minimum 
standards of health and hygiene and reasonable standards of comfort, Separate sanitary facilities shall 
be provided for men and women  
b. There shall be sanitary facilities within easy access of the navigating bridge and the machinery 
space or near the engine room control centre. Ships of less than 3,000 gross tonnage may be exempted 
by the Belgian Maritime Inspectorate (BMI) from this requirement.  
c. Separate toilets must be present on board:   

• on ships of less than 800 gross tonnage: at least 3;  

• on ships of 800 gross tonnage or over but less than 3,000 gross tonnage: at least 4;  

• on ships of 3,000 gross tonnage or over: at least 6;  

• on board ships where the accommodation of the radio officers is separated from the 
accommodation of others, adjacent or nearby sanitary facilities must be provided.  
Sanitary facilities for all members of the crew that are not in rooms or posts with sanitary 
facilities en suite, must be provided for each category of seafarers in the ratio of:  

• a bath tub and/or shower per 6 persons or less;  

• a toilet per 6 persons or less;  

• a sink per 6 persons or less.  
d. With the exception of passenger ships, each sleeping room shall be provided with a washbasin 
having hot and cold running fresh water, except where such a washbasin is situated in the private 
bathroom provided.  
e. When there are more than 100 seafarers on board or when passenger ships normally engaged 
on voyages of not more than four hours’ duration, the Belgian Maritime Inspectorate (BMI) may consider 
special arrangements or a reduction of the number of sanitary facilities required.  
f. Each joint washing place shall be provided with hot and cold running fresh water, or has to 
provide means to heat the water.  
  
SHIPS BUILT BEFORE 20 AUGUST 2013   
a. All seafarers shall have convenient access on the ship to sanitary facilities meeting minimum 
standards of health and hygiene and reasonable standards of comfort, Separate sanitary facilities shall 
be provided for men and women.  
b. Separate toilets must be present on board:   

• on ships of less than 800 gross tonnage: at least 3;  

• on ships of 800 gross tonnage or over but less than 3,000gross tonnage: at least 4;  

• on ships of 3,000 gross tonnage or over: at least 6;  

• on board ships where the accommodation of the radio officers is separated from the 
accommodation of others, adjacent or nearby sanitary facilities must be provided.  
Sanitary facilities for all members of the crew that are not in rooms or posts with sanitary 
facilities en suite, must be provided for each category of seafarers in the ratio of:   

• a bath tub and/or shower per 8 persons or less;  

• a toilet per 8 persons or less;  

• a sink per 6 persons or less.  
c. When there are more than 100 seafarers on board or when passenger ships normally engaged 
on voyages of not more than four hours’ duration, the Belgian Maritime Inspectorate (BMI) may consider 
special arrangements or a reduction of the number of sanitary facilities required.  
d. Each joint washing place shall be provided with hot and cold running fresh water, or has to 
provide means to heat the water.  
  
Hospital accommodation  
Every ship of more than 500 gross tonnage, with 15 seafarers or more and engaged in a voyage of more 
than three days’ duration, shall provide hospital accommodation to be used exclusively for medical 
purposes.  
The Belgian Maritime Inspectorate (BMI) may relax this requirement for ships engaged in coastal trade.  
The on-board hospital accommodation must be located appropriately so that comfortable housing is 
provided for the occupants. It must be big enough so that proper care can be provided. It must be 
possible to easily bring the occupants in and out of the hospital accommodation.  
  
Laundry facilities  
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Appropriately situated and furnished laundry facilities shall be available having regard to the duration of 
the voyage and the number of seafarers on board.  
  
Open deck spaces  
See paragraph 9 (On-board recreational facilities).  
  
Offices  
Ships of 3,000 gross tonnage or more must be provided with 2 rooms equipped and furniture for the use 
as an office: one for the deck department and the other for the engine room department.  
Ships of less than 3,000 gross tonnage may be exempted by the Belgian Maritime Inspectorate (BMI) 
from this requirement.   
  
Prevent ingress of flies  
All appropriate measures shall be taken to prevent the ingress of flies and other insects in the living 
quarters. On board the ships regularly trading to mosquito-infested ports, measures must be taken to 
protect crew accommodation by placing appropriate screens in the portholes, vents and doors to an 
open deck issuer.  
 

Recreational facilities  
Please refer to paragraph  9 (On-board recreational facilities) of this document.  
  
Inspections  
Frequent inspections must be carried out at least once a week on board ships by, or under the authority 
of, the master, and by the safety committee to ensure that seafarer accommodation is clean, decently 
habitable and maintained in a good state of repair. The results of each such inspection must be recorded 
in a logbook and be available for review.  
The master will not allow the use of seafarers’ accommodation as a storage room for goods or provisions 
which are not private property of the seafarer(s) using the accommodation.  
  
Religious and social practices  
Where there is need to take account, without discrimination, of the interests of seafarers having differing 
and distinctive religious and social practices, the Belgian Maritime Inspectorate (BMI) may permit fairly 
applied variations in respect of the requirements in national legislation on the condition that such 
variations do not result in overall facilities less favourable than those which would result from the 
application of those requirements.  
  
  
9. Ontspanningsvoorzieningen aan boord - On-board recreational facilities (Reg. 3.1)  
  
All ships, taking into account their size and number of seafarers, shall have a space or spaces on open 
deck to which the seafarers can have access to when they are off duty.  
  
Properly furnished and appropriately situated recreational facilities must be provided for officers 
and for the lower-rank staff. When no such facilities can be provided apart from the mess rooms, 
these must be equipped and furnished so they can be used as a recreational facility.  
 
Appropriate seafarers’ recreational facilities, amenities and services, including social 
connectivity, as adapted to meet the special needs of seafarers who must live and work on ships, 
shall be provided on board for the benefit of all seafarers, taking into account Regulation 4.3 and 
the associated Code provisions on health and safety protection and accident prevention. 
 
Shipowners shall, so far as is reasonably practicable, provide seafarers on board their ships 
with Internet access, with charges, if any, being reasonable in amount. 
  
  
10. Voeding en catering – Food and catering (Reg. 3.2)  
  
The shipowner shall ensure that prior to sailing sufficient food and drinking water are taken on board 
and that the food is in good condition. The shipowner is obliged to have a complete inventory of the 
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supplies on board before departure, as well as to ensure that during the journey the food and drinking 
water, which are on board, stay in good condition and, if necessary, are supplemented.  
  
Food and drinking water supplies, having regard to the number of seafarers on board, their religious 
requirements and cultural practices as they pertain to food, and the duration and nature of the voyage, 
shall be suitable in respect of quantity, nutritional value, quality and variety and shall be provided free 
of charge.  
 
The organization and equipment of the catering department shall be such as to permit the 
provision to the seafarers of adequate, varied, balanced and nutritious meals prepared and 
served in hygienic conditions 
  
The galley should be of adequate dimensions, properly illuminated and well ventilated. The galley must 
be equipped with cooking utensils, the necessary number of cupboards and shelves, sinks and plate 
racks made of stainless material, as well as adequate drainage facilities. Enough cookers of sufficient 
quality must be on board. Whenever possible, these shall be placed in a separate galley.   
 
The spaces and equipment used for the treatment of food must always be kept adequately clean.  
  
Drinking water is conducted through pipes to the galley. If this is done under pressure, measures should 
be taken against backflow. If no hot water is conducted into the galley, there should be a device to heat 
water.  
The galley has to be arranged so that at any time hot drinks can be made for the crew.  
  
A sufficiently large warehouse for the storage of foods has to be provided. This is to be kept dry and 
cool and has to be well ventilated, in order to prevent the spoilage of the storage. If possible, the 
refrigerators or other storage area where the air can be cooled, are to be present.  
  
Inspections  
Frequent inspections must be carried out at least once a week on board by, or under the authority of, 
the master, and by the safety committee on not predetermined days. These inspections involve:  
a) the supplies of food and water;  
b) the premises and equipment used for the storage and handling of food and water, the galley and any 
other device used for the preparation and the serving of meals.  
The results of each such inspection must be recorded in a logbook and be available for review.  
  
Ships’ cook   
The shipowner is obliged to ensure that proper care and preparation of the food is guaranteed. For that 
purpose a person with a certificate of qualification of ships’ cook or an official declaration of recognition 
of qualification of ships’ cook must be on board of the ship.  
 

Seafarers employed as ships’ cooks with responsibility for food preparation must have a valid certificate 
of qualification of ships’ cook or an official declaration of recognition of qualification of ships’ cook issued 
by the Belgian Maritime Inspectorate (BMI).  
 

On ships operating with a prescribed manning of less than ten which, by virtue of the number of seafarers 
or the trading pattern, may not be required by the Belgian Maritime Inspectorate (BMI) to carry a fully 
qualified and certified cook. Anyone processing food in the galley shall be trained or instructed in areas 
including food and personal hygiene as well as handling and storage of food on board the ship.   
 

In circumstances of exceptional necessity, the Belgian Maritime Inspectorate (BMI) may issue a 
dispensation permitting a non-fully qualified cook to serve in a specified ship for a specified limited 
period, until the next convenient port of call or for a period not exceeding one month, provided that the 
person to whom the dispensation is issued is trained or instructed in areas including food and personal 
hygiene as well as handling and storage of food on board the ship.   
 

No seafarer under the age of 18 shall be employed or engaged or work as a ship’s cook.  
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11. Veiligheid, gezondheid en ongevallenpreventie - Health and safety and accident 
prevention (Reg. 4.3)  
  
Seafarers must be provided with occupational health protection consistent with their right to live, work 
and train on board the ship in a safe and hygienic environment.  
  
The shipowner takes the necessary measures for the welfare of the seafarers during their stay on board. 
For this reason the shipowner takes general precautions, including informing the seafarer about the 
nature of his/her work, the associated risks and the measures to prevent or reduce these hazards. The 
seafarer is informed on the moment of his/her appointment and whenever necessary in relation to the 
protection of the welfare.  
  
A safety and environmental protection policy must be established which describes how the objectives 
of ensuring safety at sea and prevention of human injury or loss of life will be achieved.  
  
The shipowner should ensure that the policy is implemented and maintained at all levels of the 
organization both ship-based as well as shore-based. Safety management objectives of the shipowner 
should, inter alia:  

• provide for safe practices in ship operation and a safe working environment;  

• establish safeguards against all identified risks; and  

• continuously improve safety management skills of personnel ashore and aboard ships, including 
preparing for emergencies related to safety.  

  
The safety management system should ensure:  

• compliance with mandatory rules and regulations; and  

• that applicable codes, guidelines and standards recommended by the administration, 
classification societies and maritime industry organizations are taken into account.  
  
The master and the members of the crew each have the task to operate in accordance with the approved 
safety management system and to see to it that its procedures are followed and known.  
  
On board ships procedures must be in place to prepare for and respond to emergency situations. The 
shipowner should establish procedures to identify, describe and respond to potential emergency 
shipboard situations. Programmes for drills and exercises need to be established to prepare for 
emergency actions. Measures must be provided for ensuring a response at any time to hazards, 
accidents and emergency situations. The SMS should include procedures ensuring that non-
conformities, accidents and hazardous situations are reported to the shipowner, investigated and 
analysed with the objective of improving safety.   
  
Procedures should be established for the preparation of plans and instructions, including checklists as 
appropriate, for key shipboard operations concerning the safety of the personnel, ship and protection of 
the environment. The various tasks involved should be defined and assigned to qualified personnel.  
  
The shipowner shall take the necessary measures to promote the welfare of the seafarers in the 
performance of their work.  
To that end, the shipowner shall apply the following general prevention principles:  
a. preventing risks, including through the provision of all necessary appropriately-sized 
personal protective equipment and measures to reduce and prevent the risk of exposure to 
harmful levels of ambient factors and chemicals, as well as the risk of injury or disease that may 
arise from the use of equipment and machinery on board ships;  
b. evaluating the risks which cannot be prevented;  
c. combating the risks at source;  
d. replacing the dangerous by the non-dangerous or the less dangerous;  
e. give priority to collective protective measures over individual protective measures;  
f. adapting the work to the individual, namely as regards the design of workplaces, and the choice 
of work equipment and the working and production methods, namely to make monotonous work and 
time bound labour more bearable and to limit its implications for the health;  
g. limiting risks as much as possible, taking into account developments in technology;  
h. limiting the risk of serious injury by taking tangible measures in priority to any other measure;  
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i. the planning of prevention and implementation of policies related to the welfare of the seafarers 
in the performance of their work with a view to a system approach which integrates the following 
elements: technology, organization of work, working conditions, social relations and environmental 
factors at work;  
j. the seafarer is informed about the nature of its work, the associated residual risks and the 
measures aimed to prevent or limit these hazards;  
k. providing appropriate instructions to the seafarers and setting accompanying measures for a 
reasonable guarantee on the compliance of these measures;  
l. providing for or making sure the existence of safety and health signalisation, when risks cannot 
be prevented or sufficiently limited by collective technical protective equipment or by measures, methods 
or practices in the organisation of work.   
 
Shipowners shall immediately report the death of a seafarer employed, engaged or working on 
board their ship to FEBIMA (secretariat@febima.fgov.be).  
 
  
12. Medische zorgen aan boord - On-board medical care (Reg. 4.1)  
  
The shipowner is obliged to consider the nature of the activities to take the necessary measures to:  
a. provide first aid to seafarers who are victim of an accident or become ill. If necessary external 
services specialised in emergency medical and rescue operations are to be alerted;  
b. contact the necessary external services specialized in medical relief and rescue work, as well 
as care institutions that can be called upon.  
  
The shipowner shall determine:  
a. the procedures of first aid in accordance with the requirements of the internal emergency plan:  
b. the resources required for the organization of first aid;  
c. the number of seafarers that must be deployed for the organization of first aid and the 
qualifications they should have;  
d. the specific risks associated with its activities, the knowledge and skills on first aid that the 
seafarers must acquire.  
  
The shipowner shall evaluate the measures and adapt them, taking into account the incidents and 
accidents which have occurred and the technological evolutions on board and in first aid techniques. All 
seafarers working on board the ship must be covered by adequate measures for the protection of their 
health and must have access to prompt and adequate medical care that is as comparable as possible 
to what is generally available for shore-based workers.  
 
Where a seafarer has died during a ship’s voyage the shipowner shall repatriate the body or 
ashes, in accordance with the wishes of the seafarer or their next of kin, as appropriate. 
  
The shipowner must give seafarers the right to visit a qualified medical doctor or dentist without delay 
in ports of call, where practicable. This protection and care must, in principle, be provided at no cost to 
the seafarers. This means that the shipowner is responsible for the payment of medical, surgical, 
pharmaceutical and nursing costs required in the event of illness or accident occurring during the sea 
voyage.  
Each ship has to have medical supplies on board at all times. The amount of medicinal products and 
medical equipment depends on the nature of the voyage - in particular ports of call, destination, duration 
- the type or types of work to be carried out during the voyage, the nature of the cargo and the number 
of seafarers. The master is responsible for the good condition of this medical equipment and these 
medicinal products and their complement.  
  
Every ship with 100 persons or more on board and engaged on an international voyage with a duration 
of more than three days, has to have a doctor on board responsible for medical care.  
Every ship with 300 or more persons on board, has to have a doctor and a nurse on board responsible 
for the medical care.   
  
All persons receiving professional maritime training and intending to work on board ship have been 
given basic training in medical and emergency measures to be taken immediately in the event of an 
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accident or serious medical emergency. The master and any seafarers to whom he/she delegates the 
use of the medical supplies have received special training.  
Each ship must have a recent version of IAMSAR present. This handbook on international aeronautical 
and maritime search and rescue operations mentions the radio medical centres of the various coastal 
states where over the radio medical advice is provided.  
  
A standard medical report form is to be used by the ships’ master and relevant onshore and on-board 
medical personnel. This form, when completed, and its contents shall be kept confidential and shall only 
be used to facilitate the treatment of seafarers.   
  
13. Klachtenprocedure aan boord - On-board complaint procedures (Reg. 5.1.5)  
  
The seafarers have the possibility to file a complaint relating to any matter that is alleged to constitute a 
breach of the requirements of MLC 2006 (including seafarers’ rights) on board a ship flying the Belgian 
flag on which they work. The complaint must be filed within 5 calendar days of the incident or the time 
when the seafarer discovered the facts that are the subject of the complaint.   
  
The complaint procedure must have a fair, effective and expeditious handling of seafarer’s complaints 
concerning a breach of the national provisions of the MLC requirements, the rights of the seafarer 
included.   
The complaint procedure must seek to resolve complaints at the lowest level possible. However, in all 
cases, seafarers has the right to complain directly to the master and, where the seafarer considers it 
necessary, to appropriate external authorities. When a complaint concerns the master, the seafarer can 
file the complaint directly to the shipowner.  
  
When a seafarer lodges a complaint by reason of an infringement of MLC 2006, including seafarers’ 
rights, no adverse measure can be taken against this person, except for reasons that are unrelated to 
the complaint. Adverse measure is understood to mean, inter alia, the termination of the employment, 
the unilateral change in employment conditions or any other malicious act, regardless of the perpetrator 
thereof, with respect to the seafarer that has filed a complaint.  
  
Shipowners must provide all seafarers with a document which comprises a copy of the on-board 
complaint procedures applicable on the ship. This document must be in English and in the working 
language on board. It includes:  
a. the right of the seafarer to be accompanied or represented during the complaints procedure, as 
well as safeguards against the possibility of victimization of seafarers for filing complaints;  
b. the name of a person or persons on board the ship who can, on a confidential basis, provide 
seafarers with impartial advice on their complaint and otherwise assist them in following the complaint 
procedures available to them on board the ship;   
c. the contact information of the Belgian Maritime Inspectorate (BMI);   

Name : Belgian Maritime Inspectorate (BMI)  
Address : Posthoflei 3, 2600 Antwerp  
Telephone number : +32(0)473700353  
Email : mlc@mobilit.fgov.be 

Website : www.mobilit.belgium.be  
d. where different from (c), the contact information of the competent authority in the seafarers’ 
country of residence  
The document also holds a model of the complaint form.  
  
  
14. Uitbetaling van het loon - Payment of wages (Reg. 2.2)  
  
Seafarers must be paid at no greater than monthly intervals and in accordance with their seafarers’ 
employment agreement (SEA) and any applicable collective bargaining agreement. Seafarers must be 
given a monthly account of the payments due and the amounts paid, including wages and additional 
payments.   
  
When the seafarer’s employment has ended, the wages of the seafarer must be paid within four working 
days following the termination of employment.  
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Every shipowner shall ensure that documentation and data relevant to all seafarers who are employed 
on its ships are maintained and readily available. This includes the proof of payment of wages.  
  
A seafarer can allot (a part of) his/her wages for remittance at regular intervals to his/her family by bank 
transfers or similar means. For this allotment a warrant is needed. This is a signed agreement by the 
seafarer and the shipowner (or his/her representative), it holds the name, the address and the account 
number of the assignee. An allotment is possible at the time of their commencement of employment or 
during employment.  
  
Any charge for the allotment shall be reasonable, and the rate of currency exchange, unless otherwise 
provided, shall be at the prevailing market rate or the official published rate and shall not be unfavourable 
to the seafarer and shall comply with any other relevant requirements that may be established by law, 
as the seafarer is entitled to the agreed wages in the seafarer’s employment agreement (SEA). The 
SEA shall not contain any provision that result in the seafarer not disposing freely over his/her wages.  
 
Where a seafarer is held captive on or off the ship as a result of acts of piracy or armed robbery against 
ships, wages and other entitlements under the seafarers’ employment agreement, relevant collective 
bargaining agreement and applicable national laws, including the remittance of any allotments as 
provided in paragraph 4 of standard A2.2 of the MLC Convention, shall continue to be paid during the 
entire period of captivity and until the seafarer is released and duly repatriated in accordance with 
Standard A2.5.1 of the MLC Convention or, where the seafarer dies while in captivity, until the date of 
death.  
  
  
15. Financiële zekerheid voor repatriëring - Financial security for repatriation (Reg. 2.5)  
  
Right to repatriation  
Seafarers have a right to repatriation in the following circumstances:  
a. If the seafarers’ employment agreement expires while they are aboard;  
b. when the seafarers’ employment agreement is terminated;  

i.By the shipowner; or  
ii.By the seafarer for justified reasons; and also  

c. when the seafarers are no longer able to carry out their duties under their employment 
agreement or cannot be expected to carry them out in the specific circumstances  
  
The circumstances where seafarers have a right to repatriation in accordance with b) and c) are:  

• in the event of illness or injury or other medical condition which requires their repatriation when 
found medically fit to travel;  

• in the event of shipwreck;  

• in the event of the shipowner not being able to continue to fulfil their legal or contractual 
obligations as an employer of the seafarers by reason of insolvency, sale of ship, change of ship’s 
registration or any other similar reason;  

• in the event of a ship being bound for a war zone, as defined by national laws or regulations or 
seafarers’ employment agreements, to which the seafarer does not consent to go; and  

• in the event of termination or interruption of employment in accordance with an industrial award 
or collective agreement, or termination of employment for any other similar reason.  
  
The maximum duration of service periods on board following which a seafarer is entitled to repatriation 
is no more than 12 months. The shipowner shall bear the costs of transportation, accommodation and 
food of the seafarer during the repatriation.  
  
The seafarer shall be repatriated to one of the following destinations, as stipulated in the seafarers’ 
employment agreement:  

• the place at which the seafarer agreed to enter into the engagement;  

• the place stipulated by collective agreement;  

• the seafarer’s country of residence; or  

• such other place as may be mutually agreed at the time of engagement.  
The repatriation shall be by appropriate and expeditious means and as limited in time as possible.  
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It is prohibited for the shipowner to require that seafarers make an advance payment towards the cost 
of repatriation at the beginning of their employment, and also from recovering the cost of repatriation 
from the seafarers’ wages or other entitlements except where the seafarer was repatriated due to 
disciplinary reasons or if the shipowner has bared medical or transportation costs, the shipowner can 
recover these costs (form the seafarer or his/her beneficiaries) if the shipowner can prove that the illness 
or accident is only to due to a serious default of the seafarer.  
  
Abandonment (in the event the shipowner is not able to fulfil the obligation to repatriate)  
A seafarer shall be deemed to have been abandoned where, in violation of the requirements of 
national law or the terms of the seafarers’ employment agreement (SEA), the shipowner:  
a. fails to cover the cost of the seafarer’s repatriation; or  
b. has left the seafarer without the necessary maintenance and support*; or  
c. has otherwise unilaterally severed their ties with the seafarer including failure to pay 
contractual wages for a period of at least two months.  
*(Necessary maintenance and support of seafarers shall include: adequate food, accommodation, 
drinking water supplies, essential fuel for survival on board the ship and necessary medical care).  
  
Assistance provided by the financial security system shall be sufficient to cover the following:  
a. outstanding wages and other entitlements due from the shipowner to the seafarer under their 
employment agreement, the relevant collective bargaining agreement or the national law of the flag 
State, limited to four months of any such outstanding wages and four months of any such outstanding 
entitlements;  
b. all expenses reasonably incurred by the seafarer, including the cost of repatriation to the 
destination of repatriation; and  
c. the essential needs of the seafarer including such items as: adequate food, clothing where 
necessary, accommodation, drinking water supplies, essential fuel for survival on board the ship, 
necessary medical care and any other reasonable costs or charges from the act or omission constituting 
the abandonment until the seafarer’s arrival at home.  
  
The cost of repatriation shall cover travel by appropriate and expeditious means, normally by air, and 
include provision for food and accommodation of the seafarer from the time of leaving the ship until 
arrival at the seafarer’s home, necessary medical care, passage and transport of personal effects and 
any other reasonable costs or charges arising from the abandonment.  
  
The shipowner shall provide financial security for repatriation. Assistance provided by the financial 
security system shall be granted promptly upon request made by the seafarer or the seafarer’s 
nominated representative and supported by the necessary justification of entitlement. This is not 
applicable if the seafarer has signed a new seafarers’ employment agreement in the port of 
disembarkation. The financial security can only be cancelled or terminated before the end of the validity 
period unless the financial security provider has given prior notification of at least 30 days to the flag 
state (dgmar.reg@mobilit.fgov.be). If the provider of insurance or other financial security has made any 
payment to any seafarer, such provider shall, up to the amount it has paid and in accordance with the 
applicable law, acquire by subrogation, assignment or otherwise, the rights which the seafarer would 
have enjoyed.  
  
Evidence of Financial Security under Regulation 2.5, paragraph 2 of MLC shall be kept on board.  
  
  
16. Financiële zekerheid voor aansprakeijkheid reder -  Financial security relating to 
shipowners’ liability (Reg. 4.2)  
  
Shipowner shall provide financial security to assure compensation in the event of death or long-term 
disability of seafarers due to an occupational injury, illness or hazard  
  
The financial security shall at least comply with the following:  
a. Contractual compensation, where provided in the seafarer employment agreement, must be 
paid in full and without delay (without prejudice to c));  
b. No pressure to accept payment lower than contractually agreed;  
c. If it is difficult to determine full compensation due to the nature of the long-term disability, interim 
payment(s) shall be made to the seafarer to avoid undue hardship;  
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d. Seafarer shall receive payment without prejudice to other legal rights, but such payments may 
be offset by the shipowner against any damages resulting from any other claim made by the seafarer 
against the shipowner and arising from the same incident; and   
e. Claim for contractual compensation may be brought directly by the seafarer concerned, or their 
next of kin, or a representative of the seafarer or designated beneficiary.  
  
Seafarers should receive prior notification that is of at least the termination period of de seafarers’ 
employment agreement when shipowner’s financial security is to be cancelled or terminated by the 
shipowner. The financial security can only be cancelled or terminated before the end of the validity 
period unless the financial security provider has given prior notification of at least 30 days to the flag 
state (dgmar.reg@mobilit.fgov.be). The financial security shall provide for the payment of all contractual 
claims covered by it which arise during the period for which the document is valid.  
  
Evidence of Financial Security under Regulation 4.2 of MLC shall be kept on board.  
 
  
Naam, titel en handtekening van de met de scheepvaartcontrole belaste ambtenaar: ir. Bart Heylbroeck  
Name, title and signature of the duly authorised official:   
  
Plaats/Place: Antwerpen / Antwerp  
Datum/Date:   
  
(Zegel of stempel van de overheid, zoals passend)   
(Seal or stamp of the authority, as appropriate)  
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Wezenlijk gelijkwaardige bepalingen  
Substantial Equivalencies  

  
(Noot: de overbodige bepaling schrappen/Note: Strike out the statement which is not applicable)  

  
De krachtens artikel VI, paragraaf 3 en 4 van MLC 2006 geldende wezenlijk gelijkwaardige bepalingen, 
de bovenvermelde uitgezonderd, worden hieronder vermeld (indien van toepassing een beschrijving 
geven)  
The following substantial equivalencies, and provided under Article VI, paragraphs 3 and 4, of the MLC 
2006, except where stated above, are noted (insert description if applicable):  

  
………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………
….  
  
Er is geen wezenlijk gelijkwaardige bepaling van toepassing/No equivalency has been granted.  
  
Naam, titel en handtekening van de met de scheepvaartcontrole belaste ambtenaar:   
Name, title and signature of the duly authorised official:  
  
Plaats/Place:  
Datum/Date:  
  
(Zegel of stempel van de overheid, zoals passend)   
(Seal or stamp of the authority, as appropriate)  
  
  

Afwijkingen  
Exemptions  

  
(Noot: de overbodige bepaling schrappen/Note: Strike out the statement which is not applicable)  

  
De door de bevoegde overheid conform titel 3 van MLC 2006 verleende afwijkingen worden hieronder 
vermeld:  
The following exemptions granted by the competent authority as provided in Title 3 of the MLC 2006 are 
noted:  

  

………………………………………………………………………………………………………………………
………………………………………………………………………………………………………………………
….  
  
Er werd geen enkele afwijking verleend/No exemption has been granted.  
  
Naam, titel en handtekening van de met de scheepvaartcontrole belaste ambtenaar:  
Name, title and signature of the duly authorised official:  
  
PlaatsPlace:   
Datum/Date:   
  
(Zegel of stempel van de overheid, zoals passend)   
(Seal or stamp of the authority, as appropriate)  
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ANNEX: LEGISLATION  
BIJLAGE: WETGEVING  
ANNEXE: LÉGISLATION  

  
Definition seafarer  Definitie zeevarende  Définition marin  
Law of 13 June 2014 on the 
implementation and enforcement 
of the application of the Maritime 
Labour Convention 2006 (Law 13 
June 2014)  

Wet van 13 juni 2014 tot uitvoering 
en controle van de toepassing van 
het Verdrag betreffende maritieme 
arbeid 2006   
(Wet 13 juni 2014)  

Loi du 13 juin 2014 d’exécution et 
de contrôle de l’application de la 
Convention du travail maritime 
2006   
(Loi 13 juin 2014)  

Royal decree of 7 March 2016 to 
determine categories of persons 
that are not seafarers in 
application of article 28/1 of the 
law of 3 June 2007 on various 
labour provisions  

Koninklijk besluit van 7 maart 2016 
tot bepaling van de categorieën 
van personen die geen zeelieden 
zijn in toepassing van artikel 28/1 
van de wet van 3 juni 2007 
houdende diverse 
arbeidsbepalingen  

Arrêté royal du 16 mars 
2016  fixant les catégories de 
personnes qui ne sont pas marins 
en application de l'article 28/1 de 
la loi du 3 juin 2007 portant des 
dispositions diverses relatives au 
travail  

Royal decree of 12 March 2003 on 
the enforcement of provisions in 
respect of seafarers' hours of work 
on board ships calling at Belgian 
ports   
(RD 12 March 2003)  

Koninklijk besluit van 12 maart 
2003 houdende handhaving van 
de verplichte arbeidstijd voor 
zeevarenden aan boord van 
schepen die Belgische havens 
aandoen   
(KB 12 maart 2003)  

Arrêté royal du 12 mars 2003 
concernant l'application des 
dispositions relatives au maintien 
de la durée du travail obligatoire 
des gens de mer à bord des 
navires faisant escale dans des 
ports belges  
(AR 12 mars 2003)  

   
1. Minimum age  Minimumleeftijd  Age minimum  
Law of 16 March 1971 on 
employment, art. 34bis  

Arbeidswet van 16 maart 1971  Loi du 16 mars 1971 sur le 
travail.   

RD 12 March 2003, annex I  KB 12 maart 2003, bijlage I  AR 12 mars 2003, annexe Ier   
Collective bargaining agreement 
(CBA) of 2 September 2009 fixing 
the minimum age for employment 
of seafarers – declared generally 
binding: RD 30 July 2010  

Collectieve arbeidsovereenkomst 
(CAO) van 2 september 2009 tot 
vaststelling van de minimumleeftijd 
voor tewerkstelling van 
zeevarenden – algemeen 
verbindend: KB 30 juli 2010  

Convention collective de travail 
(CCT) du 2 septembre 2009 fixant 
l’âge minimum de travail pour les 
marins – force obligatoire : AR 30 
juillet 2010  

CBA of 10 January 2013 laying 
down specific provisions relating to 
the employment of workers in the 
enterprises whose ordinary 
business is performing dredging – 
declared generally binding: RD 11 
November 2013  

CAO van 10 januari 2013 
Vaststelling van specifieke 
bepalingen met betrekking tot de 
tewerkstelling van arbeiders in de 
ondernemingen waarvan de 
gewone activiteit bestaat in het 
uitvoeren van baggerwerken – 
algemeen verbindend: KB 11 
november 2013  

CCT du 10 janvier 2013 Fixation 
des dispositions spécifiques 
s'appliquant aux ouvriers occupés 
par des entreprises dont l'activité 
habituelle est l'exécution de 
travaux de dragage : force 
obligatoire : AR 11 novembre 
2013  

   

2. Medical certificate  Medisch getuigschrift  Certificat médical  
STCW convention  
(STCW)  

Internationaal verdrag betreffende 
de normen voor zeevarenden 
inzake opleiding, diplomering en 
wachtdienst   
(STCW-Verdrag)  

La convention internationale sur 
les normes de formation des gens 
de mer, de délivrance des brevets 
et de veille   
(Convention STCW) 

SOLAS Convention, Chapter IX   
(SOLAS)  

Verdrag voor beveiliging van 
mensenlevens op zee, Hoofdstuk 
IX   
(SOLAS)  

Convention pour la sauvegarde de 
la vie humaine en mer, Chapitre 
IX  
(SOLAS) 

Regulation (EC) No 336/2006 of 
the European Parliament and of 
the Council of 15 February 2006 

Verordening (EG) Nr. 
336/2006 van het Europees 
Parlement en de Raad van 

Règlement (CE) N O 336/2006 du 
Parlement Européen et du Conseil 
du 15 février 2006 relatif à 
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on the implementation of the 
International Safety Management 
Code within the Community and 
repealing Council Regulation (EC) 
No 3051/95    
(Reg. 336/2006)  

15 februari 2006 inzake de 
implementatie van de 
Internationale 
Veiligheidsmanagementcode in de 
Gemeenschap en tot intrekking 
van Verordening (EG) nr. 3051/95 
van de Raad  
(Vo. 336/2006) 

l'application du code international 
de gestion de la sécurité dans la 
Communauté et abrogeant le 
règlement (CE) no 3051/95 du 
Conseil  
(Règ. 336/2006) 

Law of 3 June 2007 containing 
various labour provisions (art. 31)   
(Law 3 June 2007)  

Wet van 3 juni 2007 betreffende 
diverse arbeidsbepalingen  
(Wet 3 juni 2007)  

Loi du 3 juin 2007 portant des 
dispositions diverses relatives au 
travail  
(Loi 3 juin 2007) 

Royal decree of 20 July 1973 
concerning the maritime inspection 
regulation, art. 102 & annex XX   
(RD 20 July 1973)  

Koninklijk besluit van 20 juli 1973 
houdende 
zeevaartinspectiereglement, art. 
102 & bijlage XX  
(KB 20 juli 1973) 

Arrêté royal du 20 juillet 
1973 portant règlement sur 
l'inspection maritime, art. 102 & 
annexe XX  
(AR 20 juillet 1973) 

   

3. Qualification of seafarers  Kwalificaties van 
de zeevarenden 

Qualifications des gens de mer  

STCW Convention STCW-Verdrag  Convention STCW  

SOLAS, Chapter IX SOLAS, Hoofdstuk IX  SOLAS, Chapitre IX  

Reg. 336/2006, reg. 6.2, 6.3 & 6.5  Vo. 336/2006, reg. 6.2, 6.3 & 6.5 Règ. 336/2006, reg. 6.2, 6.3 & 6.5 

Law 3 June 2007, art. 31  Wet 3 juni 2007, art. 31 Loi 3 juin 2007, art. 31 

Royal decree of 22 August 2020 
relating to seafarers  
(RD 22 August 2020)  

Koninklijk besluit 22 augustus 
2020 betreffende zeevarenden  
(KB 22 augustus 2020) 

Arrêté royal du 22 août 2020 relatif 
au marins  
(AR 22 août 2020) 

RD 22 August 2020, art. 12   KB 22 augustus 2020, art. 12  AR 22 août 2020, art. 12  

   

4. Seafarers’ employment 
agreements  

Arbeidsovereenkomst wegens s
cheepsdienst  

Contrats d’engagement 
maritime  

Law 13 June 2014, art. 5  Wet 13 juni 2014, art. 5  Loi 13 juin 2014, art. 5  

Law of 3 June 2007, art. 32 & 34  Wet 3 juni 2007, art. 32 & 34 Loi 3 juin 2007, art. 32 & 34 

Belgian Shipping Code, Book 2, 
Title 2, Chapter 3 and Book 4, Title 
1, Chapter 2 and Book 4, Title 2, 
Chapter 1 
(BSW) 

Belgisch Scheepvaartwetboek, 
Boek 2, Titel 2, Hoofdstuk 3 en 
Boek 4, Titel 1, Hoofdstuk 2 en 
Boek 4, Titel 2, Hoofdstuk 1  
(BSW) 

Code belge de la Navigation, Livre 
2, Titre 2, Chapitre 3 et Livre 4, 
Titre 1er, Chapitre 2 et Livre 4, 
Titre 2, Chapitre 1er  
(BSW) 

Law of 5 December 1968 
concerning the collective 
bargaining agreements and the 
joint committees, art. 5  
(Law 5 December 1968) 

Wet van 5 december 1968 
betreffende de collectieve 
arbeidsovereenkomsten en de 
paritaire comités, art. 5  
(Wet 5 december 1968) 

Loi du 5 décembre 1968 sur les 
conventions collectives de travail 
et les commissions paritaires, art. 
5  
(Loi 5 décembre 1968) 

Royal decree of 27 April 2008 
establishing the manner in which 
the capacity of the shipowners’ 
authorized representative for the 
recruitment of seafarers is proven   
(RD 27 April 2008)  

Koninklijk besluit van 27 april 2008 
tot vaststelling van de wijze 
waarop de hoedanigheid van 
gemachtigde van de reder voor het 
aanwerven van zeelieden wordt 
bewezen 
(KB 27 april 2008) 

Arrêté royal du 27 avril 2008 fixant 
les modalités selon lesquelles le 
préposé de l'armateur justifie de 
sa qualité pour l'engagement de 
marins  
(AR 27 avril 2008) 

CBA of 11 January 2019 
concerning wage and working 
conditions for seafarers not 
registered in the Belgian Merchant 
Navy Pool, as referred to in article 
1 bis, 1° of the decree law of 7 
February 1945, and who are 
employed on board merchant 
ships flying the Belgian flag 

CAO van 11 januari 2019 
betreffende de 
arbeidsvoorwaarden voor 
zeelieden die niet ingeschreven 
zijn bij de pool van zeelieden zoals 
bedoeld in artikel 1 bis, 1° van de 
besluitwet van 7 februari 1945 en 
tewerkgesteld op een 
koopvaardijschip onder de 

CCT du 11 janvier 2019 relative 
aux conditions de travail des 
marins non-inscrits au pool 
vise à l'article 1 bis, 1° de l'arrête-
loi du 7 févrjer 1945, et occupés à 
bord de navires marchands battant 
pavillon belge – force obligatoire : 
AR 6 mars 2020 
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(CBA concerning wage and 
working conditions for seafarers 
not registered in de Belgian 
Merchant Navy Pool employed on 
merchant navy vessels) – declared 
generally binding: RD 6 March 
2020 

Belgische vlag – algemeen 
verbindend: KB 6 maart 2020 

CBA of 3 August 2012 fixating the 
form and content of the seafarers’ 
employment agreement – declared 
generally binding: RD 17 April 
2013 

CAO van 3 augustus 2012 tot 
vastlegging van de vorm en inhoud 
van de arbeidsovereenkomst 
wegens scheepsdienst (algemeen 
verbindend verklaard: KB 17 april 
2013)  

CCT du 3 aout 2012 relative à la 
fixation de la forme et du contenu 
du contrat de travail pour 
engagement maritime – force 
obligatoire : AR 17 avril 2013  

   

5. Use of any licensed or 
certified or regulated private 
recruitment and placement 
service (Reg. 1.4)  

Het beroep op elke particuliere 
aanwervings- of 
arbeidsbemiddelingsdienst die 
onder licentie werkt of erkend is 
of gereglementeerd is 

Recours à tout service de 
recrutement et de placement 
privé sous licence ou agréé ou 
réglementé 

SOLAS, Chapter IX  SOLAS, Hoofdstuk IX  SOLAS, Chapitre IX  

Reg. 336/2006, annex I.A.12  Vo. 336/2006, bijlage I.A.12 Reg. 336/2006, annexe I.A.12 

   

6. Hours of work or rest (Reg. 
2.3)  

Arbeidsduur of rusttijd  Durée du travail ou du repos  

SOLAS, Chapter IX  SOLAS, Hoofdstuk IX  SOLAS, Chapitre IX  
Reg. 336/2006, annex I.A.1.2.3.1  Vo. 336/2006, bijlage I.A.1.2.3.1  Reg. 336/2006, annexe I.A.1.2.3.1 

RD 12 March 2003, in particular 
art. 1 & 10/1 & annex II  

KB 12 maart 2003, in het bijzonder 
art. 1 & 10/1 & bijlage II  

AR 12 mars 2003, en particulier 
art. 1 & 10/1 & annexe II  

CBA of 11 January 2019 
concerning wage and working 
conditions for seafarers not 
registered in the Belgian Merchant 
Navy Pool, as referred to in article 
1 bis, 1° of the decree law of 7 
February 1945, and who are 
employed on board merchant 
ships flying the Belgian flag 
(CBA concerning wage and 
working conditions for seafarers 
not registered in de Belgian 
Merchant Navy Pool employed on 
merchant navy vessels) – declared 
generally binding: RD 6 March 
2020 

CAO van 11 januari 2019 
betreffende de 
arbeidsvoorwaarden voor 
zeelieden die niet ingeschreven 
zijn bij de pool van zeelieden zoals 
bedoeld in artikel 1 bis, 1° van de 
besluitwet van 7 februari 1945 en 
tewerkgesteld op een 
koopvaardijschip onder de 
Belgische vlag – algemeen 
verbindend: KB 6 maart 2020 

CCT du 11 janvier 2019 relative 
aux conditions de travail des 
marins non-inscrits au pool 
vise à l'article 1 bis, 1° de l'arrête-
loi du 7 févrjer 1945, et occupés à 
bord de navires marchands battant 
pavillon belge – force obligatoire : 
AR 6 mars 2020 

CBA 12 October 2009 on payment 
and employment conditions for the 
employers and the employees of 
enterprises who exploit tugs of 
which the performed activity of 
towing is ‘maritime transport’ 
(CBA for seafarers on board of 
seagoing tug boats) – declared 
generally binding: RD 13 June 
2010 

CAO van 12 oktober 2009 
betreffende loon- en 
arbeidsvoorwaarden voor de 
werkgevers en de werknemers van 
de ondernemingen die sleepboten 
exploiteren, waarvan de verrichte 
sleepactiviteit "zeevervoer" is – 
algemeen verbindend: KB 13 juni 
2010 

CCT du 12 octobre 2009 relative 
aux conditions de travail et de 
rémunération pour les employeurs 
et les travailleurs des entreprises 
qui exploitent des remorqueurs, 
dont l'activité de remorquage 
consiste en du "transport maritime" 
– force obligatoire : 13 juin 2010 

CBA 3 August 2012 modifying 
CBA of 15 October 2003 on 
minimum rest hours of seafarers 
and shore-goers (registration 
number 68565, registration 

CAO 3 augustus 2012 tot wijziging 
van de collectieve 
arbeidsovereenkomst van 15 
oktober 2003 (registratienummer 
68565, registratiedatum 

CCT 3 août 2012 modifiant la 
convention collective du 15 
octobre 2003 (n° de régistration 
68565, date de régistration 
21.11.2003) concernant les heures 
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date 21.11.2003) – 
declared  generally binding: RD 17 
April 2013 

21.11.2003) betreffende de 
minimum rusturen van zeelieden 
en shoregangers – algemeen 
verbindend: KB 17 april 2013 

minimums de repos des marins 
et shoregangers – force 
obligatoire : AR 17 avril 2013 

BMI Circular 2011/001  BMI Circulaire 2011/001  BMI Circulaire 2011/001  

   

7. Manning levels for the ship 
(Reg. 2.7) 

Bemanning van het schip  Effectifs du navire  

RD 12 March 2003   KB 12 maart 2003  AR 12 mars 2003  
RD 20 July 1973, art.  90 & 91  KB 20 juli 1973, art. 90 & 91  AR 20 juillet 1973, art. 90 & 91 
BMI Circular 2011/001  BMI Circulaire 2011/001  BMI Circulaire 2011/001  
Royal Decree of 30 July 2021 to 
optimise the dispositions on 
maritime labour, art. 4.4 

Koninklijk besluit van 30 juli 2021 
tot optimalisatie van de maritieme 
arbeidsbepalingen, art. 4.4 

Arrêté royal du 30 juillet 2021 
visant à optimaliser les 
dispositions relatives au travail 
maritime, art. 4.4 

   

8. Accommodation (Reg. 3.1)  Huisvesting  Logement  
ILO No. 92  IAO nr. 92  OIT n° 92  

Royal decree of 7 January 1998 
concerning medical assistance on 
board ships  
(RD 7 January 1998)   

Koninklijk besluit van 7 januari 
1998 betreffende de medische 
hulpverlening aan boord van 
schepen  
(KB 7 januari 1998)  

Arrêté royal du 7 janvier 1998 
relatif à l'assistance médicale à 
bord des navires  
(AR 7 janvier 1998)  

RD 20 July 1973, in particular art. 
140 & 141 & annex XIV  

KB 20 juli 1973, in het bijzonder 
art. 140 & 141 & bijlage XIV  

AR 20 juillet 1973, en particulier 
art. 140 & 141 & annexe XIV  

CBA of 14 December 2005 
concerning the creation of a 
conventional consultative body for 
the organisation of safety and 
health (CBA for seafarers Belgian 
Merchant Navy Pool on shortsea 
vessels) (NOT FOR TOWAGE & 
SHORTSEA)  

CAO van 14 december 2005 tot 
oprichting van een conventioneel 
overlegorgaan organisatie voor 
veiligheid en gezondheid (OVG) 
(NIET VOOR SLEEPVAART & 
SHORTSEA)  

CCT du 14 décembre 2005 
relative à la création d'un comité 
conventionnel de sécurité et 
d'hygiène (CSH) (PAS POUR 
REMORQUAGE & SHORTSEA) 

   

9. On-board recreational 
facilities (Reg. 3.1)  

Ontspanningsvoorzieningen aan
 boord  

Installations de loisirs à bord  

RD 20 July 1973, annex XIV  KB 20 juli 1973, bijlage XIV  AR 20 juillet 1973, annexe XIV  
   
10. Food and catering (Reg. 3.2)  Voeding en catering  Alimentation et service de table  
RD 22 August 2020, art. 24 - 32 & 
annex 3  

KB 22 augustus 2020, art. 24 -32 
& bijlage 3  

AR 22 août 2020, art. 24 - 32 
& annexe 3  

RD 20 July 1973, art. 140 & 141 
& annex XIV, art. 14  

KB 20 juli 1973, art. 140 & 141 
& bijlage XIV, art. 14  

AR 20 juillet 1973, art. 140 & 141 
& annexe XIV, art. 14 

Royal decree of 12 December 
1957 concerning provisions on 
board Belgian ships   
(RD 12 December 1957)  

Koninklijk besluit 2 december 1957 
betreffende de levensmiddelen 
aan boord van Belgische schepen  
(KB 12 december 1957)  

Arrêté royal du 2 décembre 1957 
concernant les vivres à bord des 
navires belges  
(AR 12 décembre 1957) 

CBA of 14 December 2005 
concerning the creation of a 
conventional consultative body for 
the organisation of safety and 
health (NOT FOR TOWAGE & 
SHORTSEA)  

CAO van 14 december 2005 tot 
oprichting van een conventioneel 
overlegorgaan organisatie voor 
veiligheid en gezondheid (OVG) 
(NIET VOOR SLEEPVAART & 
SHORTSEA)  

CCT du 14 décembre 2005 
relative à la création d'un comité 
conventionnel de sécurité et 
d'hygiène (CSH) (PAS POUR 
REMORQUAGE & SHORTSEA) 

   

11. Health and safety and 
accident prevention (Reg. 4.3)  

Veiligheid, gezondheid en ongev
allenpreventie  

Santé et sécurité et prévention 
des accidents  

SOLAS, Chapter IX  SOLAS, Hoofdstuk IX  SOLAS, Chapitre IX  
IMDG Code  IMDG Code  Code IMDG  
ISM Code, Part A.7  ISM Code, Deel A.7  Code ISM, Partie A.7 
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Reg. 336/2006, annex I.A.8 & 
I.A.9  

Vo. 336/2006, bijlage I.A.8 & I.A.9  Règ. 336/2006, annexe I.A.8 & 
I.A.9  

Law 3 June 2007, art. 31  Wet 3 juni 2007, art. 31  Loi 3 juin 2007, art. 31  
Law of 4 August 1996 on well-
being of workers in the 
performance of their work, art. 5  
(Law 4 August 1996)  

Wet van 4 augustus 1996 
betreffende het welzijn van de 
werknemers bij de uitvoering van 
hun werk, art. 5  
(Wet 4 augustus 1996)  

Loi du 4 aout 1996 relative au 
bien-être des travailleurs lors de 
l'exécution de leur travail, art. 5  
(Loi 4 aout 1996) 

Law of 10 April 1971 on accidents 
at work  

Arbeidsongevallenwet van 
10 april 1971  

Loi du 10 avril 1971 sur les 
accidents de travail 

Laws concerning the prevention of 
occupational diseases and 
compensation for the damage 
resulting from those diseases, 
coordinated on 3 June 1970  

Wetten betreffende de preventie 
van beroepsziekten en de 
vergoeding van de schade die uit 
die ziekten voortvloeit, 
gecoördineerd op 3 juni 1970  

Lois relatives à la prévention des 
maladies professionnelles et à la 
réparation des dommages 
résultant de celles-ci, coordonnées 
le 3 juin 1970  

CBA of 14 December 2005 
concerning the creation of a 
conventional consultative body for 
the organisation of safety and 
health (NOT FOR TOWAGE & 
SHORTSEA)  

CAO van 14 december 2005 tot 
oprichting van een conventioneel 
overlegorgaan organisatie voor 
veiligheid en gezondheid (OVG) 
(NIET VOOR SLEEPVAART & 
SHORTSEA)  

CCT du 14 décembre 2005 
relative à la création d'un comité 
conventionnel de sécurité et 
d'hygiène (CSH) (PAS POUR 
REMORQUAGE & SHORTSEA)  

   

12. On-board medical care (Reg. 
4.1)  

Medische zorgen aan boord  Soins médicaux à bord  

Law 3 June 2007, art. 65  Wet 3 juni 2007, art. 65  Loi 3 juin 2007, art. 65  

Workplace well-being code, Book 
1, Title 5, in particular art. I.5-2 & 
I.5-3  

Codex over het welzijn op het 
werk, Boek 1, Titel 5, in het 
bijzonder art. I.5-2 & I.5-3  

Code du bien-être au travail, Livre 
Ier, Titre 5, en particulier, art. I.5-2 
& I.5-3  

RD of 12 December 1957, art. 2, 5 
& 6  

KB 12 december 1957, art. 2, 5 & 
6  

AR 12 décembre 1957, art. 2, 5 & 
6  

   
13. On-board complaint 
procedures (Reg. 5.1.5)  

Klachtenprocedure aan boord  Procédures de plainte à bord  

Royal decree of 4 August 2014 
determining the on-board 
complaint procedure for ships 
flying the Belgian flag and 
establishing the model of the 
complaint form, in particular art. 9  
(RD 4 August 2014)  

Koninklijk besluit van 4 augustus 
2014 tot bepaling van de 
klachtenprocedure aan boord van 
schepen die onder Belgische vlag 
varen en tot vaststelling van het 
model van klachtenformulier, in het 
bijzonder art. 9  
(KB 4 augustus 2014) 

Arrêté royal du 4 aout 2014 
déterminant la procédure de 
plainte à bord des navires battant 
pavillon belge et fixant le modèle 
de formulaire de plainte, en 
particulier art. 9  
(AR 4 aout 2014)  
 

Royal Decree to optimise the 
dispositions on maritime labour, 
Chapter 4 

Koninklijk besluit tot optimalisatie 
van de maritieme 
arbeidsbepalingen, Hoofdstuk 4 

Arrêté royal visant à optimaliser 
les dispositions relatives au travail 
maritime, Chapitre 4 

CBA of 16 December 2009 
concerning the on-board complaint 
procedure for merchant ships that 
fly the Belgian flag – declared 
generally binding: RD 30 July 
2010  

CAO van 16 december 2009 
Collectieve arbeidsovereenkomst 
betreffende de klachtenprocedure 
aan boord van 
koopvaardijschepen die de 
Belgische vlag voeren – algemeen 
verbindend: KB 30 juli 2010 

CCT du 16 décembre 2009 
Convention collective de travail 
relative ä la procédure de 
réclamation ä bord des navires 
marchands battant pavillon belge – 
force obligatoire : AR 30 juillet 
2010  

   

14. Payment of wages (Reg. 2.2)  Uitbetaling van het loon  Paiement des salaires  

Law of 12 April 1965 on the 
protection of the remuneration of 
workers, in particular, art. 9  

Wet van 12 april 1965 betreffende 
de bescherming van het loon der 
werknemers, in het bijzonder art. 
9  

Loi du 12 avril 1965 concernant la 
protection de la rémunération des 
travailleurs, en particulier art. 9  

Law 3 June 2007, in particular art. 
5, 60, 54 & 58  

Wet 3 juni 2007, in het 
bijzonder art. 5, 60, 54 & 58  

Loi 3 juin 2007, en particulier art. 
5, 60, 54 & 58  
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RD 20 July 1973, art. 157  KB 20 juli 1973, art. 157  AR 20 juillet 1973, art. 157 
   
15. Financial security for 
repatriation (Reg. 2.5)  

Financiële zekerheid voor 
repatriëring 

Garantie financière pour le 
rapatriement 

Law 3 June 2007, art. 67, 68-69/1  Wet 3 juni 2007, art. 67, 68-69/1  Loi 3 juin 2007, art. 67, 68-69/1 

   

16. Financial security relating to 
shipowners’ liability (Reg. 4.2)  

Financiële zekerheid voor de 
aansprakelijkheid van de reder 

Garantie financière relative à la 
responsabilité de l’armateur 

Law of 3 June 2007, art. 67/1  Wet 3 juni 2007, art. 67/1  Loi 3 juin 2007, art. 67/1  
  
 

 

 


